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OVERALL RATING
A I
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection B

PA 3: The Rights of Freedom of Association and Collective

Bargaining

PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration B

PA 6: Decent Working Hours C
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PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded, Forced Labour or Human Trafficking
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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GENERAL DESCRIPTION

Name of lead auditor: Kiki Wang; APSCA membership number: CSCA 21701864;

Monitoring partner name: TUV Rheinland;

Audit schedule details:

The audit is planned for one auditor x 1.5 onsite days.

1st day: Start time: 07:49, End time: 17:00.

2nd day: Start time: 07:42, End time: 11:42.

Announcement Type:

It was a semi-announced audit.

Business partner information:

The auditee was located at NO.2, WUJIN AVENUE, TONGQIN INDUSTRY AREA, WUYI, JINHUA CITY, ZHEJIANG
PROVINCE, China(fh BT & &ttt X EREL I EX A £582) and established in 2001.

The auditee mainly produced stainless steel vacuum cup. The main production processes in the factory included cutting,
metal-processing, welding, cleaning, polishing, vacuuming, injection, painting, silk screen printing, assembly, inspection
and packing. The electrolyzing process was subcontracted if needed. No obvious peak season or low season was found.
Audited location information:

According to factory tour, total 5 main buildings were within boundary owned and used by the auditee. The details of the
buildings were listed as blew: one 5-storey office and dormitory building (1-3F office, 4-5F dormitory); one 3-storey with
part 5-storey L type production building (1F: injection, 2F: assembly and packing, 3F: Polishing, 4F: warehouse, 5F
painting and silk screen printing section); one 2-storey production building (1F: semi-finished products and raw materials,
vacuuming, 2F: in idle); one part 1-storey and part 2-storey U type production building(1F: Cutting, metal-processing,
cleaning and welding workshop; 2F: finished goods warehouse; one 2-storey canteen building (1F kitchen and canteen,
2F meeting rooms).

Operating shifts and hours:

The normal working hours was 8 hours per day and 5 days per week. The workers’ specific working time were as follows:
the cook had 1 shift, 9:00-13:00, 14:00-18:00; other employees had one shift, 7:30-11:30, 13:00~17:00, the regular
overtime was from 18:00-20:00 if needed. The workers sometimes had overtime worked on Saturdays. The workers
rested on each Sunday and legal holidays.

Time recording system: The auditee used face recognition machines to record workers attendance time.

Salary payment details: The salary was paid to them before 30th of the following month by cash. The workers were paid
by monthly rate. 1560%, 200% and 300% of normal rate would be compensated for overtime on normal working days,
weekends and holidays.

Worker number information:

There were total 99 employees, including 45 males and 54 females.

Within the employees, there were 20 non-production staffs (8 males and 12 females) and 79 production workers (37 males
and 42 females). There were 85 domestic migrant workers(37 males and 48 females), no foreign migrant workers. There
was no young worker, pregnant worker, seasonal workers, temporary worker, disabled worker, home-based worker,
interns, apprentices, contractor worker. All workers were hired by the factory directly.

Good practices: Working meals and dormitory were provided for workers free of charge.

Worker organization details: No trade union was founded in the factory. And 3 worker representatives were elected by all
employees freely in Jan, 2026.

Circumstances: The auditee management was cooperative throughout the audit. The auditor was allowed to conduct
factory tour, take photos, review documents and interview workers freely. Finally, the auditee agreed the findings and
signed the CAP. There was no special circumstance during the audit.

Summary of findings:

PA1 1)Partial areas of the CSR management was not effectively implemented; 2)The capacity planning was not
reasonable.

PA2 Not tracked the implementation of the long-term goals; Partial employees were not clear about the amfori BSCI CoC;
PAS5 Insufficient social insurance coverage;

PA 6 Partial employees’ monthly overtime exceed legal requirement in one month;

PA7 Partial employees did not wear relevant PPEs; No safety labels for partial chemicals; No soap for the toilet;

PA12 no waste gas emission sign for the waste gas discharge outlet

Living wage calculation:
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#Living Wage:

1). No anker wage available for the producer's location, so we used the data provided by auditing company.

2). The calculation methodology refers to anker living wage structure.

3). The data comes from the latest data released by the local Bureau of Statistics. Please refer to the uploaded attachment
in platform for the details.

Attachment:

1. The Personal Information Protection Law of the People’s Republic of China was effective as of 1 November 2021, the
producer signed General Terms and Conditions of Business of TUV Rheinland in China before the audit and ensured that
relevant personal data and information provided to TUV Rheinland auditor(s) had been obtained the individual's consent
during the audit.

2. The following documents were not applicable for the auditee: A. Contractor license/permit-No contractor was used in
the factory; B. Agency labor contract- No agency was used in the factory; C. Government waivers-No waiver was obtained
by the auditee; D. Collective bargaining agreement- No collective bargaining agreement was signed.

Remark: The factory address on business license was “NO.2, WUJIN AVENUE, TONGQIN TOWN, WUY!I, JINHUA CITY,
ZHEJIANG PROVINCE({fiT & &ty BEHfEEEh £ 41825 ) . The management confirmed used the address” NO.2,
WUJIN AVENUE, TONGQIN INDUSTRY AREA, WUYI, JINHUA CITY, ZHEJIANG PROVINCEfiiL& &Y BiREE
THFEIE A £AE25) on the amfori BSCI Platform, which was in line with previous audit report.
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SITE DETAILS

Site
WUYI SHUNFENG STAINLESS
STEEL PRODUCTS CO.,LTD

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Housewares & Specialties

amfori Process Classifications

N.A.

NACE Classification

N.A.

MONITORING ID: 26-0426481

Site amfori ID
156-023799-001

Industry Group Industry
Consumer Durables & Apparel Household Durables

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site
Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male

99

2,180
3,500
2,951.41
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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MONITORING ID: 26-0426481

FINDINGS

PA1: Social Management System

Site: WUYI SHUNFENG STAINLESS STEEL PRODUCTS CO.,LTD | Site amfori ID: 156-023799-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oas [

Finding

The auditee partially respects this principle,
because confirmed by factory tour, documents
review, management interview and workers
interview, the auditee has established a social
responsibility management system to implement
the amfori BSCI Code of Conduct, and conducts
regular self assessment on the social responsibility
management system. Nevertheless, gaps were
identified during this audit, including insufficient
social insurance coverage and ineffective
implementation of the health & safety management
system. According to management feedback, most
workers are migrant employees and are unwilling to
participate in social insurance locally. Refer to
amfori BSCI system Manual.

Rz R B EEZEN . EARE R - W
HIE - EEEMRTHY . A LBt E
T B F UAEIC amfori BSCI AT AN . HE
RSB RHF 8T BAREZB
EIEMER . A5HRERESIE IR Bl
FBEe2AFARFRBIEHIM. BEEERET
FTEAFSRIANESTAR . RIEMAES

ARt AR - £ amfori BSCIZ 4T AR -

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

The auditee partially respects this principle,
because confirmed by documents review,
management interview and workers interview, The
factory has formulated a capacity planning
procedure and assigned dedicated personnel for
production planning. However, due to sudden surge
of customer orders in certain months, the regular
capacity cannot meet delivery requirements.
Overtime work was arranged for workers, resulting
in monthly overtime hours in partial months
exceeding legal limits. Refer to amfori BSCI system
Manual.

PA 2: Workers Involvement and Protection

WE A S B EEEN L BAETHER &
EEMATHY . T CEI=aENRERF . Hi
E TIRARATESRIHER - BF0 BinBIiuT
BIlERHEE WA EFa i BiTExc . T
A WEHER TN , 1565 E T AhnpietEfEssa
BB EERE - £%Eamfori BSCIZZFHM -
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Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?

Finding

The auditee partially respects this principle,
because confirmed by documents review and
management interview, the long-term goals to
protect employees had been established by the
auditee. However, the auditee did not evaluate the
achieving status of long-term goals timely. The
management reflected that no assigned-person
was in charge of it. Refer to amfori BSCI system
Manual.

WEIZ AR BT IGER . BAET I H&EZE
EEHY L WEE SR T AP TANKHABR-
8 & . e s TR A E B ira)iA pE
- BERERMTHEE ARTMHER - £Famfori
BSCIZ 4T -

Question: 2.4 Is there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the

business operation?

Finding

The auditee partially respects this principle,
because confirmed by workers interview,
management interview, factory tour and documents
review, partial interviewees were not clear about
the content of the amfori BSCI CoC.

Per documents review and management interview,
the factory provided amfori BSCI code training for
all employees in Apr, 2026. Meanwhile, the amfori
BSCI Code was posted on the notice board.
Confirmed by workers interview, 8 out of 15
interviewees were not clear about the content of
amfori BSCI Code, such as no precarious

employment. Workers reflected that they were busy

production, so they did not pay attention on the
code. Refer to amfori BSCI Manual.

PA 5: Fair Remuneration

EZ A R ETFIMAEN  BARETRIHH . &
BERY . AERRHFEE . S0 ZHRATIA
& FEamfori BSCHT A ENIBIAIZE -
ETXHEZNEERHY . I 7202654 B4
BT ARMET ETFamfori BSCHT A MBS - &
B . TJ 44amfori BSCHT A EMIKMGTEA-SF2A -
ETRATIHH . 158 HHATHHeE A THAFR
amfor i BSCIHIZE . 121 o RiEsfl - AR M
FTRMAVMCTES . A EREITAEN . &%
am fori BSCIZ45F4f -

Site: WUYI SHUNFENG STAINLESS STEEL PRODUCTS CO.,LTD | Site amfori ID: 156-023799-001

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?
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MONITORING ID: 26-0426481

Finding

The auditee does not respect this principle,
because confirmed by documents review,
management interview and workers interview,
social insurance was not covered for all employees.
Total 99 employees were in the factory, including 14
retirees. So 85 out of 99 employees should
participate in social insurance.

During the audit date, the factory provided the
payment voucher of social insurance from Aug,
2025 to Jul, 2026 for review. It was noted that the
retirement, medical, maternity and unemployment
insurance were not covered for 41 out of 85
employees, and work-related injury insurance was
not covered for 14 out of 85 employees in recently
one month.

The management reflected that partial employees
did not want to purchase social insurance here.
Some employees reflected that they would go back
hometown in the future, and they worried that they
could not enjoy the benefit of social insurance.
Some employees had joined the new rural social
pension insurance in their hometown. The auditee
provided social insurance according to workers’
will. Reference law: Social insurance law of the
People’s Republic of China Article 10, 23, 33, 44,
53.

Remark: The commercial insurance was provided
for the 14 retirees and the workers who did not
participate in work-related injury insurance, valid
from Feb 28, 2026 to Feb 27, 2027.

PA 6: Decent Working Hours

WEIZ T ARIBTUHAEN , EAHET 4 , B8
Btk RTHE  iHRABERIRERAT -

T HFQEET . 145 EHFRERT - EHI
99 AT h85% A TRIZE IR -

HZHAIE . T 124 7 202558 AE20265F7 ARt
REBTIEFZ. RE— ) AFRE.EF .4E8
Bl RGABESERTH4MERT , THFE
faFEE8sa A LHM14ERT .
ERERMEFMIIMATAEEXEMIIHR . 5
o RIRMMIFFEEDRES . tBIEEE
2 TEEFHANGN . FoRTEFRS WWET
iR WEERARELANEREEMIE. 22
FH o i AREHERSRIEE» .2
=R L.E=T=F L EOTER LA T
#iE - BN IR MR 142 B ERRR T RAS
TRkt RT . B 202652 H28 HE
2027F2 H27H -

Site: WUYI SHUNFENG STAINLESS STEEL PRODUCTS CO.,LTD | Site amfori ID: 156-023799-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding

The auditee partially respects this principle,
because confirmed by factory tour, documents
review, management interview and workers
interview, 4 out of 15 sampled workers’ monthly OT
working hours in Jan, 2026 exceeded 36 hours.
1.Confirmed by documents review and
management interview, the auditee had established
the working time controlling procedure.

T &mBEZEnl - FAHETIUAEE . SO
%, BEERH R ALY , 1558 R T ha4
HRAITE202651 AR AANYEB 436/ 81 -

1 ET TR RGN , WEiEh e 7 ITE
BT -

2. RN TEEHE B . AMEEERITE
EEATH BPi- BiTHEHhERS ST T
AB1 BAnEaE) -
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MONITORING ID: 26-0426481

Finding

2. Confirmed by management interview, the
production department took into account not only
the delivery date but also the monthly overtime of
employees when scheduling production tasks. And
the admin department also checked and monitored
the workers monthly OT working hours timely.

3. Confirmed by workers interview, overtime was
voluntary. The workers knew their monthly OT
working hours was controlled under 36 hours.

4. Confirmed by worker attendance records from
Aug 1, 2025 to audit date, 4 out of 15 sampled
employees monthly OT working hours exceeded 36
hours in Jan, 2026. The details as follows:

1)15 sampled workers’ monthly OT working hours
were 36 hours in Nov, 2025;

2)4 out of 15 sampled workers’ monthly OT working
hours were 40 hours in Jan, 2026;

3) 15 sampled workers’ monthly OT working hours
were 36 hours in Jul, 2026;

Due to the approaching Spring Festival, order
volume increased suddenly. The factory temporarily
arranged overtime work for some employees,
which resulted in their monthly overtime hours
exceeding legal requirements. Reference laws:
Labor Law of the P.R.C, Article 41

Remark: 15 sampled workers monthly OT working
hours were 36 hours in Aug, 2026(until audit date).

PA 7: Occupational Health and Safety

SETRI W . MYEEBER - RITAIEMAIN A
ANPERTBIHHAEHITE36/ BT AT =

4. FF T 12{1202558 A1 H EFZEREEEE
1237 . 158 R T 44 R TH) A8 e &
202651 Hf) AAngEaa)8 436/ 6t - BT -
12 155 34 A THE20255 11 B AP 36
IR D

22 158 1tE R T Y48 { T7E2026F 1 AR HiN
PIRT[E) R 40 BT 5

33 155 ¥ R T1E20265F 7 AR AAnsIetia)# 36.)
inge

BTIRIAEEY  iTREXEAFHEM . I eete
HEfbo BRI . SRR TR AingeEE L
HMBR. BEEEEN - {hiE A RIEINEF
Hh EME

#&iT - 155 MWIFR TTE20265F8 A « &= BZH
(8] &) AR (8] 362 B -
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Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?

ENGLISH LOCAL LANGUAGE

Finding

The auditee partially respects this principle,
because confirmed by factory tour, workers
interview and management interview, three workers
in metal-processing position did not wear earplugs,
and two silk-screen printing employees wore
disposable masks instead of active carbon masks
during operation. The management reflected that
relevant PPEs were provided for workers free of
charge. But partial workers forgot to wear them.
Reference law: Safety Law of the People’s
Republic of China, Article 45.

WS EEEN  BARTIGEE . B
TiHEinERERY . 3B&TEAM A TIERER
A MEEZE . AR M MR TMEE—R
HOSMAREEROSE . TEERMAARFR
B RtaBEfaaT . ERFFAIERTH

& SEEREN - pE A\ RENET2ETEE
Il T
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Question: 7.7 Is there satisfactory evidence that the auditee implements engineering and administrative
control measures to avoid or minimise the release of hazardous substances into the work environment,
keeping the level of exposure below internationally established or recognised limits?

Finding

The auditee partially respects this principle, WEIZ R BT IEN] L, EARET s L W
because confirmed by documents review, factory HEE . ALHRIEEERY L EER R T
tour, workers interview and management interview,  f, FREIEIEF - BE | HEEERMFESTER

the auditee had established the chemical 20%BM ER AR Z TS - BEEERIFLEMR
management procedure. However, no safety label FeMElleEREHEE R T AThTREES
was posted for 20% chemicals(such as diluents, RIBE. MG RhEn . S2EFEN - TER

paints, and etc.) in painting workshop and chemical ~ Ef% 2 {FRFRINE £+ %
warehouse. The management reflected that the

training about chemical safety was provided for

workers regularly. The workers knew the hazards of

the chemicals. And they would correct it quickly.

Reference Law: Regulations on Safety Use of

Chemicals in Workplaces, Article 12.

Question: 7.22 |s there satisfactory evidence that the auditee provides workers with clean washing
facilities, changing rooms and toilets that are also respectful of local customs?

Finding

The auditee partially respects this principle, WEZH BT IEN . AR TIGEENE
because confirmed by factory tour and BEhH , £FEENms TR EE . T
management interview, it was noted that no hand I ERARBEBENAE TS . ZETRID . B
sanitizer or soap was available in toilet of the ERERT T REI#3E - & amfori BSCIZ&HF
production areas. The facility management stated Ht -

that the toilets were clean, privacy doors were
installed, but the soap was run out and they did not
supply in time. Refer to amfori BSCI system
Manual.

PA 12: Protection of the Environment
Site: WUYI SHUNFENG STAINLESS STEEL PRODUCTS CO.,LTD | Site amfori ID: 156-023799-001

Question: 12.4 |s there satisfactory evidence that waste is managed in a way that does not lead to the
pollution of the environment?

Finding
The auditee partially respects this principle, Wz AR EEZEN  ETHHEENEER
because confirmed by factory tour and W . SEEFEENE S A OB SHBWRR
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Finding

management interview, it was found that no waste - BERERIBRREAMATEMASHYIE . I &
gas emission sign was found at the waste gas TERHEHEHZEEITR . SE R EEN {45
discharge outlet located on the roof of the 5-storey ~ iF A[E TR+ , F18%

production building. The management explained

that the original signs were blown away by typhoon.

The factory committed to produce and install new

signs as soon as possible. Reference law: Pollution

Permit Management Regulations, Article 18
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